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1013.1 PURPOSE AND SCOPE 
 
This policy is intended to address issues associated with the use of social networking sites by 
members of the Montana State University Billings Police Department (Department).  The policy 
provides guidelines for the regulation and balancing of member speech and expression with the 
needs of the Department. 

This policy applies to all forms of communication including, but not limited to, film, video, print 
media, public or private speech, and use of all internet services, including the Web, email, file 
transfer, remote computer access, news services, social networking, social media, instant 
messaging, blogs, forums, video and other file sharing sites. 

Nothing in this policy is intended to prohibit or infringe upon any communication, speech or 
expression that is protected under law. This includes speec
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 1013.4.1 UNAUTHORIZED ENDORSEMENTS AND   
 ADVERTISEMENTS 
 While members are not restricted from engaging in the following activities as private 
 citizens, or as authorized members of recognized bargaining units or employee groups, 
 memT.( or)3 ( e)4M
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1013.6 CONSIDERATIONS 
 
In determining whether to grant authorization of any speech or conduct that is prohibited under 
this policy, the factors that the Chief of Police, or their designee, should consider include: 

1. Whether the speech or conduct would negatively affect the efficiency of delivering public 
services. 

2. Whether the speech or conduct would be contrary to the good order of the Department, or the 
efficiency or morale of its members. 

3. Whether the speech or conduct would reflect unfavorably upon the Department. 
4. Whether the speech or conduct would negatively affect the member's appearance of 

impartiality in the performance of his/her duties. 
5. Whether similar speech or conduct has been previously authorized. 
6. Whether the speech or conduct may be protected and outweighs any interest of the 

Department. 

1013.7 TRAINING  
 
Subject to available resources, the Department should provide training regarding the limitations 
on speech, expression and use of social networking to all members of the Department. 
 


